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At K i lkenny Design we are  more than a  business  we are  a  communit y  built  on 

innovation,  passion,  and empowerment .  Our  makers ,  our  communities ,  and our 

col leagues  shape who we are,  and our  people  remain the hear t  of  our  success . 

This  year ’s  G ender  Pay Gap Repor t  demonstrates  our  progress  s ince 2024 and 

reinforces  our  commitment  to  meaningful ,  sustained change. 

Our  purpose is  clear :  to  create  space to  celebrate  the best  of  I r ish .  We br ing 

this  to  l i fe  ever y  day through our  core  values— One Team,  Doing the Right  Thing, 

Championing Ir ishness ,  and Put ting our  Customers  First ,   which guides  our 

commitment  to  an inclusive,  equitable,  and suppor tive  work place. 

For  more than 60 years ,  K i lkenny has  been a  beacon of  suppor t  and 

empowerment  within  I r ish  retai l ,  paving the way for  al l  genders  in  our  stores 

and across  the I r ish  retai l  landscape.  We proudly  showcase a  wide range of  I r ish 

makers  and founders ,  e levating their  work  and shar ing their  creativ it y  with  our 

customers . 

At  K i lkenny Design we are  dedicated to  foster ing a  culture  that  champions 

women in  business  and empowers  ever y  col league to  reach their  ful l  potential . 

We are  especial ly  proud that  women make up 95% of  our  work force and that 

80% of  our  senior  leadership team is  female,  a  power ful  ref lec tion of  our 

commitment  to  developing,  suppor ting,  and advancing talent  at  ever y  level . 

Our  annual  repor t  is  more than a  record of  our  progress  i t  is  a  reaf f irmation 

of  our  dedication to  transparenc y,  trust ,  and ac tion.  This  review outl ines  our 

roadmap for  an even more equitable  future,  ensuring that  ever y  col league has 

the oppor tunit y  to  grow,  thr ive,  and succeed. 

T H E  B E L O W  C H A R T  S H O W S  T H E  G E N D E R  R E P R E S E N T A T I O N  O F 
W O M E N  T H A T  W E  H A V E  I N  K I L K E N N Y  D E S I G N .
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Empowering and nur turing women in  business 

is  not  just  a  passion of  ours .  In  par ticular, 

building a  culture  that  nur tures  ideas  and 

encourages  colleagues  to  br ing their  authentic 

selves  to  work ;  creating an environment  where 

people  feel  safe  to  make mistakes  and to  learn. 

I t  is  an absolute  joy  and priv i lege for  us  to 

par tner  with the ex traordinar y  female  makers 

and founders  f rom across  I re land,  whose 

creativ it y  and passion elevate  K i lkenny Design 

into the remarkable  experience it  is  today.

1 0 0 %
O F  O U R 
L E A D E R S H I P 
T E A M  I S 
F E M A L E

N o t e  f r o m  o u r  C E O 
E v e l y n  M o y n i h a n
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In  this  repor t  we share  our  gender  pay gap for  al l  col leagues  within 

K i lkenny Design,  for  the 12months  up to  30 th June 2025 

WHAT IS GENDER PAY GAP?

Gender  Pay Gap is  the dif ference bet ween men’s  and womens average hourly 

rate  across  the company regardless  of  their  role  or  seniorit y.  The mean and 

median are  expressed as  a  percentage. 

WHAT IS MEAN AND MEDIAN?

Mean is  def ined as  the average hourly  pay for  al l  men and women.  The 

median is  the midpoint  in  the hourly  pay for  both men and women

WHAT IT IS  TELLING US:

The pay gap mean and median bet ween men’s  and women’s  has  increased 

sl ightly  vs  2024 over  the 12 months  up to  June 2025.  The reason is  there  are 

less  men work ing in  company and work ing in  the upper  quar ti le.
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For  par t-t ime colleagues,  the mean gap is  showing that  the par t-t ime 

women pay gap mean and median is  s l ightly  higher  than men.  

These numbers  ref lec t  our  dedication to  foster ing a  work place where 

ever y  individual  is  compensated fair ly,  regardless  of  gender.  We are 

commit ted to  continuing this  progress ,  ensuring equit y  remains  at  the 

hear t  of  ever y thing we do.

BONUS & BIK RENUMERATION 2024

T h e  t a b l e  s h ow s  t h e  p e r ce nt a g e  o f  m e n  a n d  wo m e n  w h o  r e ce i ve d  b o n u s  a s 

p o r t i o n  o f  h e a d co u nt  d u r i n g  t h e  12  m o nt hs  u p  to  t h e  e n d  J u n e  202 5. 

2 0 2 5  B O N U S M E N W O M E N

%  W H O  R E C I E V E D  A  B O N U S 0 % 1 %

%  W H O  R E C I E V E D  B I K 0 % 2 %

WHAT IT IS  TELLING US:

I n  202 5,  1%  o f  wo m e n  r e ce i ve d  b o n u s e s  co m p a r e d  to  m e n  0 % .  B o n u s  p ay  i s 

n o t  a  s i g n i f i c a nt  f o c u s  f o r  o u r  b u s i n e s s .   

Ac h i e v i n g  e q u i t y  i n  a l l  a s p e c t s  o f  co m p e ns at i o n  i s  a  p r i o r i t y  a s  we 

co nt i n u e  to  b u i l d  a  f a i r  a n d  i n c l u s i ve  wo r k p l a ce . 
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QUARTILE CRITERIA

T h e  c h a r t s  s h ow  a l l  o u r  co l l e a g u e s  d i v i d e d  i nto  f o u r  e q u a l  s i z e d  g r o u p s 

b a s e d  o n  h o u r l y  p ay  r ate s .

L O W E R  Q U A R T I L E
L O W E R  M I D D L E 

Q U A R T I L E

M I D D L E  U P P E R

Q U A R T I L E U P P E R  Q U A R T I L E

REASON WHY THIS IS/WHAT IT IS  TELLING US:

• 	 G i ve n  t h e  n at u r e  o f  o u r  r e t a i l  e nv i r o n m e nt  a n d  t h e  f l e x i b i l i t y  we  o f f e r, 

p a r t i c u l a r l y  to  wo m e n ,  b a l a n c i n g  f a m i l y  co m m i t m e nt s  -  we  s e e  a  h i g h e r 

p r o p o r t i o n  o f  wo m e n  i n  t h e  l owe r  q u a r t i l e .

• 	 T h e r e  a r e  n ow  l e s s  m e n  i n  t h e  b u s i n e s s  a s  we  o u t s o u rce d  o u r  c a f é 

o f f e r i n g ,  w h i c h  i s  e v i d e nt  i n  t h e  l owe r  a n d  t h e  m i d d l e  q u a r t i l e . 
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OUR COMMITMENTS MOVING FORWARD TO CLOSE THE
GENDER PAY GAP 

A s  we  l o o k  a h e a d ,  we  r e m a i n  f i r m l y  co m m i t te d  to  c r e at i n g  a  wo r k p l a ce  w h e r e 

e ve r y  co l l e a g u e  h a s  e q u a l  o p p o r t u n i t y  to  su cce e d .  O u r  a c t i o ns  m ov i n g  f o r w a r d 

i n c l u d e:  

• 	 Fa i r  &  I n c l u s i ve  H i r i n g  a n d  Pr o m o t i o n  Pr a c t i ce s  -  We  co nt i n u e  to  e m b e d 

f a i r,  co ns i s te nt ,  a n d  t r a ns p a r e nt  h i r i n g  a n d  p r o m o t i o n  p r o ce s s e s .  T h i s 

i n c l u d e s  s t r u c t u r e d  i nte r v i e w s ,  s k i l l s - b a s e d  a s s e s s m e nt s  to  e nsu r e 

e q u i t a b l e  d e c i s i o n  m a k i n g . 

• 	 C a r e e r  Su p p o r t ,  D e ve l o p m e nt  &  Co nt i n u o u s  L e a r n i n g  -  we  su p p o r t 

co l l e a g u e ’s  c a r e e r  t h r o u g h  r e g u l a r  c h e c k- i ns ,  c l e a r  d e ve l o p m e nt  p l a ns ,  a n d 

a cce s s  to  t a i l o r e d  e - l e a r n i n g  p r o g r a m m e s . 

• 	 We  w i l l  co nt i n u e  o u r  p a r t n e r s h i p  w i t h  Wo r k Eq u a l  to  h e l p  wo m e n  r e t u r n i n g 

to  t h e  wo r k p l a ce .  

• 	 Em p l oye e  Vo i ce :  A n n u a l  Su r ve y s  o n  Tr a i n i n g ,  I n c l u s i o n  &  B e l o n g i n g .  We 

co m p l e te  a n n u a l  e m p l oye e  su r ve y s  to  u n d e r s t a n d  co l l e a g u e s ’  e x p e r i e n ce s 

o f  t r a i n i n g ,  i n c l u s i o n ,  b e l o n g i n g ,  a n d  p r o g r e s s i o n  u s i n g  t h e  r e su l t s  to  s h a p e 

o n g o i n g  i m p r ove m e nt s . 

• 	 Tr a i n i n g  &  D e ve l o p m e nt  f o r  A l l  -  We  c r e ate  a cce s s  to  d e ve l o p m e nt 

p at hw ay s ,  e nsu r i n g  co l l e a g u e s  t h e y  a r e  e q u i p p e d  w i t h  t h e  s k i l l s ,  to o ls ,  a n d 

o p p o r t u n i t i e s  n e e d e d  to  t h r i ve ’  

• 	 I n d u s t r y  L e a d e r s h i p  &  Ad vo c a c y  -  T h r o u g h  o u r  r o l e  w i t h  L e a d  N e t wo r k 

I r e l a n d we  co nt i n u e  to  a d vo c ate  f o r  wo m e n’s  r i g ht s ,  g e n d e r  b a l a n ce ,  a n d 

e q u i t a b l e  o p p o r t u n i t i e s ,  co l l a b o r at i n g  w i t h  p a r t n e r s  a c r o s s  i n d u s t r y  to 

d r i ve  c h a n g e. 

 

F l e x i b l e  Wo r k i n g  O p t i o ns  to  Su p p o r t  Wo r k– L i f e  B a l a n ce  -  We  co nt i n u e  to  o f f e r 

f l e x i b l e  wo r k i n g  a r r a n g e m e nt s  i n c l u d i n g  a  f o u r- d ay  wo r k we e k  o p t i o n ,  o p t i o n a l 

u n p a i d  l e ave ,  a d a p t a b l e  wo r k i n g  h o u r s ,  e nsu r i n g  co l l e a g u e s  c a n  b a l a n ce  t h e i r 

c a r e e r s  a n d  p e r s o n a l  r e s p o ns i b i l i t i e s . 
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• 	 F l e x i b l e  Wo r k i n g  O p t i o ns  to  Su p p o r t  Wo r k– L i f e  B a l a n ce  -  We  co nt i n u e  to 

o f f e r  f l e x i b l e  wo r k i n g  a r r a n g e m e nt s  i n c l u d i n g  a  f o u r- d ay  wo r k we e k  o p t i o n , 

o p t i o n a l  u n p a i d  l e ave ,  a d a p t a b l e  wo r k i n g  h o u r s ,  e nsu r i n g  co l l e a g u e s  c a n 

b a l a n ce  t h e i r  c a r e e r s  a n d  p e r s o n a l  r e s p o ns i b i l i t i e s . 

• 	 A  Cu l t u r e  o f  B e l o n g i n g ,  Tr a ns p a r e n c y  &  Tr u s t  -  We  a r e  co m m i t te d  to 

f o s te r i n g  a  wo r k p l a ce  c u l t u r e  b u i l t  o n  o p e n n e s s ,  r e s p e c t ,  a n d  i n c l u s i o n . 

We  w a nt  e ve r y  co l l e a g u e  to  f e e l  v a l u e d ,  su p p o r te d ,  a n d  e m p owe r e d  to 

r e a c h  t h e i r  f u l l  p o te nt i a l ,  a n d  we  w i l l  m a i nt a i n  t r a ns p a r e nt  co m m u n i c at i o n 

a r o u n d  o u r  p r o g r e s s  o n  g e n d e r  e q u i t y.
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